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Interpersonal Violence:

» Sexual Misconduct

+ Sexual Harassment

+ Domestic Violence

» Dating Violence

« Stalking
Retaliation

If someone tells you they have

experienced interpersonal violence:

WHAT T0 DO:

1

If someone tells you they have
experienced interpersonal
violence, first remind them of
your reporting obligations as a
Responsible Employee.

. Thank them for sharing, offer

them support, and remind
them of confidential campus
resources.

. Ifthe individual's safety is an

immediate concern, call 911.

. Tear this card at the perforation.

Keep this half for your
information, and provide the
other half to the individual.

. Report the incident to the

Title IX Coordinator/Support
and Safety Assessment in
accordance with the policy
listed on the back of this card.

. If you have any questions

about the process, call Support
and Safety Assessment at
(970) 49111350 and/or visit

supportandsafety.colostate.edu.

If you have experienced interpersonal violence:

WHAT TO KNOW:

« You have the right to choose
whom you will talk to, what
resources you will use, what
you will say, and when you will
say it.

CSU prohibits any act of sexual
misconduct including sexual
harassment, dating violence,
domestic violence, or stalking.
If you choose to share your
experience, any retaliation

for your disclosure will not be
tolerated and the University
may choose to take action on
reports of retaliation.

If you choose to share your

experience, your disclosure will

be taken seriously and you will
be treated with dignity.

WHAT T0 DO:

You may be physically hurt, emotionally drained,
considering reporting options, or unsure what to
do next. Consider the following:

Seek safety
Seek medical help

+ Seek emotional help and support

Seek academic support

Learn more about reporting options through
law enforcement and/or the University
Speak confidentially to an advocate who can
also assist with any of other options listed.

OPTIONS:

See reverse for campus and community
resources available to you.
You have the right to report to the University.
o Title IX Coordinator/Office of Support and
Safety Assessment
(970) 4911350
You have the right to report to local law
enforcement should you choose.
o Emergency Response: 91
o CSU Police Department
(non-emergency) (970) 491-6425



If you have experienced interpersonal violence:

CONFIDENTIAL CAMPUS RESOURCES

Students may seek support and guidance
from the following confidential campus
resources which are exempt from required
reporting:
+ Women and Gender Advocacy
Center Victim Assistance Team -
24 hour hotline
(970) 492-4242
+ Women’s Clinic at CSU Health
Network
(970) 491-1754
+ CSU Counseling Services
(970) 491-6053
+ CSU Health Network
(970) 491-7121

NON-CONFIDENTIAL CAMPUS
RESOURCES
+ Student Case Management and

Referral Coordination
(970) 491-8051

COMMUNITY RESOURCES

+ Sexual Assault Victim Advocate
Center (SAVA) -
24 hour hotline (970) 472-4200
+ Crossroads Safehouse -
24 hour hotline (970) 482-3502
« Alternatives to Violence —
(970) 669-5150
After Hours (970) 278-2083

For additional information regarding

Title IX process at CSU, please contact:

Title X Programs/Support and Safety
Assessment
« www.supportandsafety.colostate.edu
+ (970) 4911350
+ 123 Student Services Building

If someone tells you they have experienced interpersonal violence:

WHO NEEDS TO REPORT?

All CSU employees and volunteers
including faculty, staff, and students acting
in their employment or volunteer roles are
designated as Responsible Employees
and are required to report any violation or
alleged violation of interpersonal violence.
Reports should be made within 24 hours to
Support and Safety Assessment:

+ (970) 4911350

+ 123 Student Services Building

« www.supportandsafety.colostate.edu
Employees exempt from these reporting
obligations are only those employees who
are statutorily prohibited from reporting
such information, such as licensed
healthcare professionals acting within
the scope of the professional-patient
relationship, and those acting in their role
as professional Victim's Advocates.

The University encourages Responsible
Employees to remind students of

their obligations to report incidents of
interpersonal violence as early as possible.
Please contact Support and Safety
Assessment or The Women and Gender
Advocacy Center if you'd like assistance
on ways this notification can occur.

WHY YOU NEED TO REPORT:

+ Ensure the individual has access to all
available resources.

Enable the University to take
appropriate action and educate
responding parties in an effort to
decrease potential acts of occurrence,
thus providing protection for the larger
campus community.

Enhance campus safety.

To comply with Title X and other
federal regulations.

TELL THE INDIVIDUAL:

+ “Thank you for sharing.”

+ “As a Responsible Employee at CSU,
I will need to share this information
with an office on campus to ensure
you are connected with helpful
resources and know all options
available to you. You may be receiving
a call or email from Support and
Safety Assessment.”

“This must be really hard for you.

I believe what you are telling me.
Let me know how | can best
support you.”



